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My career goals statement:
i. To secure an opportunity that will enable the use of management skills I have learnt in college to be utilized, and exploit my full abilities as my talent can dictate
ii. Create business strategies and techniques that will help to increase sales, venture into new markets increasing the market share of the organization. 
iii. By 2019, I intend to make inventions in my field of expertise that will improve on delivery and increasing enlarge the customer base. I intend to develop a product that will bring a change on management and revolutionize business.  
The first thing goal that I aim is to win a position in my field of expertise. This is to allow the theoretical skills learnt in college to be practiced. Experience is very vital in career development. At the same time, as a fresh graduate, I need organizational discipline that will help me behave in ways that indicate maturity and understanding. 
Any opportunity that comes by the way cannot be taken for granted. Again, there is no company that would employ you and never expect a significant impact from you. For that reason, I will develop a strategy that will help the company increase sale volumes so as to increase the company’s market share.
The impact that I make towards product development would factor all customer segments. This is intended to build my profile in the company and position myself for promotion. 

I have a range of skills and expertise that definitely match the management position. Holding a management degree, that puts me in a competitive edge for the position. In the internship programme, I held a sales representative position in a company and at the same time, I did purchasing for a home company. I have communication, leadership, and technical skills that are so essential and basic in this position. Specifically, sales management and inventory check and maintenance. 

To exemplify good prospections, it is ideal that I be specific to the jobs that I need to start with. A) Sales manager; this is a position where I will be required to oversee sales people and the strategies the company is using. I will be required to establish goals and develop courses of action and plans that will help meet those goals. I need the company’s contacts to send my applications. Prior to that, I need to have done a god research on the sales goals and prospections that the company is having. Also, developing goals need basic information of the company. B) Training and development manager; this position requires one to organize, plan and oversee all training opportunities for the company employees. One critical skill that is required of me is planning skill so as to stick to budgets implemented. I require employee database with their skills and information rightly corresponded to the positions they hold. A degree alone can’t earn me this job. I need experience in tutoring or human resource management. C)  Human resource manager; this position, I am required to handle the human resources in the company. Communication skills are very basic here as well as human relations skills. Qualifications and experiences in other fields are required in these positions. This are added advantages that make one competitive in the field of interest. 

Companies that vigilant in their operations, value their workforce and are financially stable will come first. 1) Apple Inc. is my priority. This is a mobile and telecommunication company that has grown to international standards. This company has a wide range of sales team who pioneer product launch in new and existing markets. There is the need to manage them. Luckily, in the company recruitment portal, the position has been advertised. The job specifications and requirements match the skills I am holding – a graduate holding a sales management degree or any relevant other, experience of six months and a good communicator. These skills that I hold would allow drive into the company’s mission. 2) Walmart Inc. is a high performing multinational corporation that operates a chain of hypermarkets. Coordination of the sales in one of their shops is also a good start. Their job opportunities run throughout since its market size is growing day by day. My application for the training and development manager would be very ideal. 3) I will apply for the human resource manager job in Amazon. Amazon Company has a goal to be the largest private employer in the U.S. It has an endless expansion growing world over. My skills may not rightly help the company’s mission but the opportunity will allow me a chance to grow in the industry. 

Resume and cover letter writing-personification
Cover letter is used as a sales pitch. It simply outlines the summary of skills, abilities and experiences for the position be applied for. They are specific to the job one is applying for. The practices required of a cover letter include the following: A simple representation is expected, briefly identify yourself, your required to demonstrate the reasons why you are the ideal candidate, show your passion for the job, sell all qualifications you hold, and make the letter easy to read. I will use these skills as I draw my cover letter. Specificity is very ideal. 
Long gone are the days that people used just one resume for all their job applications. Employers today are looking for the uniqueness in the resumes that they intent to vet. God practices include; being targeted, that means offering specifications of the job position at hand – I will customize my resume for the different job titles, emphasize on results most, indicate goals plus actions, engage actions and the skills developed as well as results. I would as well engage the same in my applications. Resumes are expected to make complete points that are straightforward, one needs to use verbs and key words only, it should be as short as possible, and one should not give any wrong information, it should be visually pleasing and do not include irrelevant information like pictures, birth dates etc.
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